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Summary 

This report provides pay data for 13 staff position titles that are typically deployed in the offices 
of Members of the House. The positions include the following: Caseworker; Chief of Staff; 
Counsel; District Director; Executive Assistant; Field Representative; Legislative Assistant; 
Legislative Correspondent; Legislative Director; Office Manager; Press Secretary; Scheduler; and 
Staff Assistant. House Member staff pay data for the years 2009-20 1 3 were developed based on a 
random sampling of staff for each position in each year. 

Data tables provide tabular pay data for each staff position. A graphic for each position is also 
included. The graphics display representations of pay from three perspectives: 

• change in pay, 2009-2013, in nominal (current) and constant, 2014 dollars; 

• a comparison of the cumulative percentage change for that position to changes in 
pay, in constant dollars, for Members of Congress and federal civilian workers 
paid under the General Schedule in Washington, DC, and surrounding areas in 
northern Virginia, Maryland, West Virginia and Pennsylvania (DC), and Rest of 
the U.S. (RUS) from 2009-2013; and 

• distributions of 2013 pay in 2014 dollars, in $10,000 increments. 

Between 2009 and 2013, the median change in pay, in constant, 2014 dollars, for House Member 
office staff ranged from 3.25% for caseworkers, to -20.5 1% for counsels. The pay for staff in the 
12 positions other than caseworkers declined over the five-year period. This may be compared to 
changes over the same period to pay for Members of Congress, -7.91%; General Schedule, DC, - 
5.67%; and General Schedule, RUS, -6.28%. 

Pay data for staff working in Senator’s offices are available in CRS Report R43774, Staff Pay 
Levels for Selected Positions in Senators’ Offices, FY2009-FY2013, by R. Eric Petersen, Lara E. 
Chausow, and Amber Hope Wilhelm. 
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Introduction 

Levels of pay for congressional staff are a source of recurring questions among Members of 
Congress, congressional staff, and the public. Members of the House of Representatives typically 
set the terms and conditions of employment for staff in their offices. This includes job titles, 
duties, and rates of pay, subject to a maximum level, 1 and resources available to them to carry out 
their official duties. 2 There may be interest in congressional pay data from multiple perspectives, 
including assessment of the costs of congressional operations; guidance in setting pay levels for 
staff in Member offices; or comparison of congressional staff pay levels with those of other 
federal government pay systems. 

Publicly available resources do not provide aggregated congressional staff pay data in a readily 
retrievable form. The most recent staff compensation report was issued in 20 10, 3 which, like 
previous compensation reports, relied on anonymous, self-reported survey data. Pay 4 information 
in this report is based on the House Statement of Disbursements (SOD), published quarterly by 
the Chief Administrative Officer, 5 as collated by LegiStorm, a private entity that provides some 
congressional data by subscription. 6 Data in this report are based on official House reports, which 
afford the opportunity to use consistently collected data. Additionally, this report provides annual 
data, which allows for observations about the nature of House Member staff compensation over 
time. 

This report provides pay data for 13 staff position titles that are typically used in House Members’ 
offices. 7 The positions include the following: 

• Caseworker 8 

• Chief of Staff 

• Counsel 9 

• District Director 

• Executive Assistant 



1 Since 2009, the maximum annual pay for staff in House Member offices has been $168,41 1. See Order of the Speaker 
of the House of Representatives, January 9, 2009, set out as a note following 2 U.S.C. 4532. 

“For discussion of resources available to Members to carry out their official duties, see CRS Report RL30064, 
Congressional Salaries and Allowances, by Ida A. Brudnick. 

3 ICF International, 2010 House Compensation Study: Guide for the 112 th Congress, prepared for the Chief 
Administrative Officer, House of Representatives (Washington: 2010). 

4 In this report, pay refers to monies paid by the House to staff, and excludes other components of total compensation, 
which might include paid leave or employer contributions to various insurance and retirement benefits. 

5 Volumes of the Statement of Disbursements since July 2009 are available at http://disbursements.house.gov/. 

6 http://www.legistorm.com/. 

7 For a discussion of staff roles in Members’ offices, see CRS Report RL34545, Congressional Staff: Duties and 
Functions of Selected Positions, by R. Eric Petersen. 

8 Other job titles which may indicate similar duties, and for which pay data were collected, include Constituent Services 
Representative and Federal Caseworker. 

9 Another job title which may indicate similar duties, and for which pay data were collected, was Legislative Counsel. 
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